
A P P L Y  H E R E !  

355 E. Chicago St. Elgin, IL 60120

847.888.5000 ext. 4077 or ext. 5074

teachermentorprogram@u-46.org

Profe s s i o nal  Growth

Expec tat i on s

Support  a  New Colleague !   

What  We Bel i eve  
We are committed to learning from each other and learning so we
can be better for our students.
Our goal is to help new educators in U-46 build trusting relationships
so they can thrive.
You cannot do the job of teaching alone, and WE have amazing
experienced teachers in U-46 that can support you!

Attend four in-person Quarterly Meetings.
Meet with your mentee regularly in-person.
Engage in learning focused conversations with your mentee regarding
professional practice and resources to support continued growth.
Honor confidentiality (the TMP Firewall) to build a trusting relationship.
Additional benefits from mentoring include being able to use your role as a
mentor for your TAP Professional Growth (Form G) and a $1,000 stipend per
year, per mentee.  The stipend includes attendance at Quarterly Meetings
and completion of all requirements. 

Quarter 1 and Quarter 4 meetings - learning about district
initiatives/systems and building community alongside your mentee.
Quarter 2 and Quarter 3 meetings  - mentor professional
development, supporting the ongoing learning of mentors. 

Mentors help foster a sense of belonging and meaningful learning
for mentees. 
1:1 building/department mentors will be able to support mentees
with logistics, procedures, curricular resources, etc. aligned with
district initiatives.  

Coming
Soon!


